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ABSTRACT

The objectives of this study were 1) to study generality of human resource
development in higher education institute of Thai Sangha. 2) to study concepts and
theory about human resourcedevelopment according to Buddhist way and 3) to
Forward the Buddhist integration human resourcedevelopment to high
performance organization of higher education institute of Thai Sangha. For
qualitative research , the study was conducted by in-depth interviewing from 10
key informants selected by purposive method. The data were analyzed by using

content analysis.

The research findings were as follows :

1.Human resource development in higher education institute of Thai
Sangha found that had human resourcedevelopment policy to set career path for
all staffs but lack of planning to spread to the provincial. Moreover manpower
planning did not be consistent with task and office hours, including to the condition
of recruitment , performance appraisal and lack of supporting in welfare.

2. The Buddhist integration human resource development by Trisikka in
higher education institute of Thai Sangha found that university have promoted
staffs behave well follow morality and the virtue , try to understand in the rule ,
coexisting rules respect the right and the duty of one another ,emphasize activity
arrangement for develop the efficiency in work practice erows the conscious by
human  resourcedevelopment activities such as training , education and
development for them skills ,new knowledge and experience for high efficiency in
their jobswithout exploiting each other.

3. The human resource development in higher education institute of
Thai Sanghain the part of human resourcedevelopment policy of the university has
an opinion that conforms and support with development plan No 11 that be
composed of 5 Strategies , 4 Missions and organization management. All of plan
was the detail that formed indicate in the project ,especially yearly plan to support
human resourcedevelopment activities and the potential development process .
Moreover, there is the specification of the policy to become to learning
organization that will be supported to high performance organization of higher

education institute of Thai Sangha.
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yinlsiesdnsiinsiuiadeuludrmiudengaegfuiilasianizmiagaudisinnsiaun
upansedinduszuy Juleurenisimuinsneinsuywdludnvusdiuliaiiug
ANLANNITD MABAIUTINWEMTEAINTINY FINFeUsEaunnsalveuiasauTidsanegly
#1109 warannInazidanatusandidetuauindudnenmaesesdng wieidu
nnensfiddyuasiane Sagilfosdnsiuiauannsoadsanuldivisumied
wiady Inefiusziiusmunisiaunninensuyedluaatunisfinussauaaudnuvenms
avdllng

MiATEiMITaunInensywdnuvdnmluulnaavesininng ms
Uinmsninensuyudlutligiu avdesiilsisiadusineg Aidvswasonssiuauduns
USMsnsnensuywd Usenousie Uadenieusn Lauwn M8y nguang n1suaedy
wsugna wazladenielu laun Wusha Tausssuesdns dnvazau sULUULAY

¢ v o

USYAUNITOUNUNY

Y

nineInTUYBEAnINNTaTaNSeuS nsuwdarypralinuazldudianizveusasynna

IaenAaeIiuNgus (Nicaragua Medical School, 2008 :  2) N&@1371

Faduisdennuanunn @mﬁﬂwmzmmiﬂuﬂmé’ﬂwmzﬁﬁ@mm %mmﬁwﬁ%ﬂu%mﬁa
fnsamuivanzausznaudae 3 Uszmadel

1) nunadaya (Intellectual Capital) Usgnausiemnuianuaiunsalunis
Boud anudeirgrany vy Yssaunisaliiauazanly suviiannuiioglusai
138177 Tacit Knowledge

2) yunsdapal (Social Capital) Usznausieirsetiennuduiug

3) MUN9015Uad (Emotional Capital) UsenaunigAmantiemIe) U N3

Fu3nuwes (Self-Awareness) AUIANAAT (Integrity) n1silaudaveu (Resilience)
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Tuvagiinaiulunmsfauminensuywddeainsussiiuanudndulunns
WAINTNEINTULYE PoANIRDIINITINUNUTRLINTNYINTUYYE AoslinagnsnITimuw
ninensuyudifiovhauliAnuszansamldegadui iauianudilalunns
UJURMU (Somchai  Sanprasert, 2009) wagladdnsnavemginssug1imusssunis

MulueAnis wagianssumsiaumsneInsuyedilnenan1sufufaureantdnau

[

SPiamfanan1sIdenud waAnssugiraseanuisuudasinusssunisvinnuly
83ANTLIUNITUSUT Aanssunisiineusy wasfanssuniswauivesnidnauddnina
nmsswisnan sUfURnuvetuaans InefingAnssugiaiennudsunlaiiavsnasie

a

4
nansUfURuINnTga naAnssufiiivinnneiiiininanismsadeausenanis
U dReuvesymans (Kriengkraiyod  Panthai, 2009) 1 munguaInsimuInsnens
UywOBmsll 3 Usenishe

1) Wauminensuywdluednslmingilaegraisedniaim aussaiy
Inluvesnsdns danuansatunisuszneudunnerdneg

2) Waulmduawndinuaanse swwbeosiAasssy a3usseu vihawle
agnsflawgy daunmind Wuauivesdinudssimawf

1 v a

3) fwunuywdlugseavanuainumannssssy fegsvauilssviotdnniy I

v
a a

AN BIIANUGUNLIATVTOUANINYBINTAUNNTBE19EWT (Shan Takawicharna,
2007)

MIianINeNsuYwdvesan tunsAnwseAugauAnyIvenmasdlng iy
Tlumsiamnnsnensuywdly 3 seau

Yuda (WaRAnssu)ysadangAnssuvesynainsiugiuzidunsnensuyudlng
WORNTTUANUABTUNR LW UUUR Nenaduiusiumiieny 3uInaousssuyAluedAns
slunaliiAnanimislafifen auge ndeuvindoronisuenuey waznssuisunsu
Wefiuteyannus n1san n1sasiassa Mlndyyasayenay

o a < o o a < v 6 Yl

Yuauis (1) Wumddnginssuvesyainslugiugsidunineginsuywd i
AMSTIN A3855IN ANNTAN 1599300 uazan1wdsla

vl (Aadyslidygrvesyrainslugruzsluninensuyedlniuian
0 AU A1 wRRA N15D9AINATY SIUNIANNTD TiAuAR A1deu waz

a ! :.ﬂ' £ < (Y v < v [ 1 & a a t% v

wwaRaene) ielddayayndudmualym Wuifudannegns namganssuuazinlalviassy

woR waziduiingnminevemiIeu



2158715 UDS dvAUmaasusnssAd 49

7. datuanuzlun1sivy
nATe i ngUsrasdifleussandsunuunTEy ISR NN Ty e
danudussdnsaussougasvesantunisfinussivanufnuvesausasding lnenisun
naNNIIAILININEINTUYEEaundnaIna losgaimuininensuyedluaiunislanig
Anausu N15iNsAnYY wagn1simu WysaINIsAUASTRLI NSNe N sUYEEAULYT
wmﬂmzﬁu%uﬁa (WeAnTIw) Fuaus (9) Tudaye (A3) warduaTgidniuuleuny
ASWAILIYARAINTVBINNIINENED FagFdeifiundsiauauus Tnsuvadu 3 s leud
TorauauziTIuleuy TalauouusBIufuRng wartaauauwuzdniunisidensly
7.1 YaiduauusiBauleuny
1) amIngndeasiuleviedanagnsiunmsiauinineinsuywdly 3 a1u anu
nsineausy Mslinsfing msiwun egnseuny
2) umInenaearsiuleuiglunisdnvingiieujufeu (Work  Instruction)
dmsunsufRnunnszduielfifunsusznoulunsufoRnuesynainssuiaing
Sl anan1sUftRem iledsuiliunaUszavsnmmsuidhnueshaseiios
7.2 daiauauusiiauunnig
1) inIngaeasaziivangasunuaudmiunsiauiyaaing lagviuauanu
Usednd é?fqéfaaﬁﬁ’amuﬁlé’%’umsﬂmammasmsﬁwmLﬁuﬁugmmdau Humuaieitin
AouNsHAUIlATILARINRILIALLEINOU NS IENITENNSAaUT A NdIA AR SR
FILLBAEINN
2) umAnerdoarsdaszuunsiauiainansiuasunasiia ieyslug
gamnedifisunsaudens@nundgmnazainudeanisninensuywduasnineIns
Juq savteuloune ffinsnasuenadanulunszuiumsinsduiums mansadeu
warnsUspifiune naiauihnmaBeuuasiasdosfionsan Gansiaurieluduls
MINUATYFTINAIUYAAR TANA1UIVINTG wazdlanianunisi
7.3 doiauauuzdmiun1iduneely
1) msiimsideiisrduununagnslunsuimsnuvesminedondatin
NuuBsufiRnslunuusaziuiieduuumaumsimuanseunsufoi (Standard
Operating Procedure) ﬁL‘ﬁu%umang‘jﬂ’amummgm FaflmsufRnudfuneundnas
fidnwaznsujifnuresanitunisfinuseiugaufnuvesruzadivesgaduszuy
2) msﬁmﬁ%’aLf“ﬁ'a’aﬁ’uaqﬁﬂil,l,mmiﬁﬁuﬁ (Learning Organization) lag

'
a [y

wizadldludmanuiugueamine ds esannisseufidudeid Ay ey lidddie
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ynuiindnsususliiusensiasuuladinmi AeliAnnuainsalunsissdinet
vulanilldedredsdurunannssuauislantidng (Globalization)

3) Arganliunisludnwazeein1sidetalfuanisuuuiidiusiu
(Participatory Action Research) @uduuftgumilagldidnsuiod nsvuaunisiamn

USuUse Wasuwlas n1sssudannnmsufvmdiewdlvvasessnsidunisianiy
9 Y
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